
Firefighting Careers

Public Safety 
Regional Industry Advisory Meeting

April 5th, 2023



Please stay on        unless you are called on
to ask a question

Housekeeping

Enable your video camera (optional)

This meeting will be recorded and will be
provided as part of the post-meeting
materials

Submit all questions and commentary using
the chat function



Hilary Tellesen, Valley Vision 
Project Leader

Karen Hubbard, North Far North Regional Consortium
Assistant Director of Employer Partnerships for Health & Public Safety

Welcome &
Introduction



Agenda

9:00 AM: Welcome and Introduction

9:05 AM: Keynote - Chief Felipe Rodriguez

9:20 AM: Labor Market & Trend Analysis

9:50 AM: Stretch Break

9:55 AM: Panel Discussion

10:50 AM: Program Offerings & College

Partnerships

11:20 AM: Conclusion



to all of our supporters

Thank you



Chief Felipe Rodriguez, Cosumnes Fire Department

Regional Fire Diversity
Committee



Sara Phillips, Regional Director, Far North Center of Excellence 
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Far North Center of Excellence



COE Team

Region Director

San Diego/Imperial Tina Bartel  

Inland Empire/Desert Michael Goss

Los Angeles Luke Meyer

Orange Jesse Crete 

South Central Adele Hermann

Central Nora Seronello

Bay Area John Carrese

North (Greater
Sacramento) Aaron Wilcher

Far North Sara Phillips

Statewide Laura Coleman 

Centers of Excellence for Labor Market Research
California Community Colleges, Economic and Workforce Development



About this Report
Methodology
Firefighting Overview
Training & Education Requirements
Job Posting Analysis
Workforce Size and Employment Demand
Workforce Demographics
Supply Analysis: Community College
Programs
Student Demographics
Conclusions and Next Steps

Visit the COE website to access this report.

https://coeccc.net/california/2023/03/entry-level-firefighting-careers/


Introduction

Supply/Demand Gap
Analysis: 

Near Par i ty  Statewide
Demand = 3,428 annual  job
openings
Supply  =  3,468 community
col lege awards
Dif ference = 40 (oversupply  of
awards)

Occupations Studied: 
• F iref ighters
• F irs t - l ine superv isors  of
  f i ref ight ing and prevent ion
  workers
• F ire  inspectors  and 
  invest igators
• Forest  f i re  inspectors  and
  prevent ion specia l is ts



Methodology
Quantitative analysis:
Employment and projected
demand
Wage data
Workforce demographics
Postsecondary supply analysis
Student demographics

Qualitative analysis:
Literature review
Subject Matter Expert (SME)
Interviews:

Recruitment/retention
challenges
Current program offerings

 



Training and Education Requirements



Training and Education Requirements:
Municipal/County



Training and Education Requirements:
State (CalFire)



Training and Education Requirements:
Federal Agencies and Private Contractors

Federal Agencies:
79 hours pre-employment training
Fitness test/ Pack test
Red Card

Private Contractors
40 hours pre-employment training
Fitness test/ Pack test
Red Card



Job Postings Analysis: Key Findings
Federal agencies advertise and hire through USAJOBS.
Cal Fire does not typically advertise positions except through its website.
City and county fire departments typically announce open positions as they become
available on their websites and may advertise on national firefighting websites such as
FireRescue1.com.
Private contractors may post job ads on traditional online hiring websites and on their
websites.



Workforce Size and Employment
Demand:
Key Findings

Staffing patterns show local agencies comprise 93% of firefighting employment in the state;
other entities that hire firefighters are not reflected in statewide data.
Firefighting employment declined slightly during the Covid-19 pandemic but is projected to
rebound over the next five years.
The largest occupation is firefighters with more than 32,700 workers in California.
The median wage for firefighters is $38.37/hour.



Workforce Size and Employment
Demand



Typical worker employed in firefighting
occupations is male, between 35-44 years
old, and white
Typical community college student enrolled
in a firefighting program is male, between
20-29 years old, and white
 

Demographics: Firefighting Workforce and 
Community College Students

Statewide CTE student enrollment:
 51% female
51% under the age of 24
25% white
 



Postsecondary Supply Analysis:
Community College Programs

Community college awards in fire programs are most heavily concentrated
among the 16 to 30-semester units certificates and associate degrees
categories



Recruitment and Retention Issues from Interviews
Low pay and high burnout for federal wildland firefighters.
CAL FIRE is losing firefighters to city and county agencies.
Community college students who complete a fire academy program may have to wait a
long time for a job.
City/municipal requirements for firefighter/paramedics have been relaxed due to staffing
shortages.
Lack of diversity continues to be an issue.



Major Key Findings

A Need for Increased Workforce Diversity
The study finds that more work on expanding diversity is needed within the
firefighting workforce and among community college programs.

A Need to Assess Community College Program Delivery
Models 

The study recommends further assessment of whether community college training is
meeting workforce needs, as well as a deeper evaluation of hiring needs specific to
entry-level positions at the federal and local levels.



Other Findings
A Need to Collect Targeted Workforce Data: 

Existing employment data does not accurately represent the entirety of the state’s firefighting workforce
While this employment data is captured, municipal/county employers report experiencing specific
workforce challenges. Migration of firefighters from lower-paid to higher-paid positions may exacerbate
workforce demand. 
A statewide employer survey to gauge workforce size and training needs could prove valuable, in
particular, to better clarify municipal/county and federal workforce needs. 

A Need to Employ Coordination and Communication to Move Forward: 
State’s fire service leadership and community college discussions should address the most effective means
of delivering training to meet workforce needs at the federal, state, and local levels
This discussion could also explore how to improve the representation of women and students of color in
firefighting programs and the firefighting workforce.



www.coeccc.net

Thank you!

Sara Phillips
Director, Far North COE

sphillips@shastacollege.edu

http://www.coeccc.net/
mailto:sphillips@shastacollege.edu


Ebony J. Benzing, MPA
Research Manager
North/Far North Center of Excellence
Los Rios Community College District

Labor Market & Trend
Analysis: Local Fire Tech
Data



Firefighting and
Prevention Jobs in
Greater Sacramento

Ebony J. Benzing, Research Manager
North Far North Center of Excellence for Labor
Market Research
Hosted by Los Rios Community College District



Greater Sacramento's Firefighting and Prevention Jobs

Occupations 2021 
Jobs

2026
Projected 

Jobs

2021 - 2026
Projected
Change

2021 - 2026 
Projected %

Change

5-Yr
Average
Annual

Openings

25ᵗ  hPct.
Hourly
Wages

Firefighters 2,101 2,236 135 6% 187 $30.10

First-Line Supervisors of
Firefighting and Prevention
Workers

375 403 28 7% 30 $39.90

Fire Inspectors and
Investigators 107 117 10 9% 13 $27.82

Forest Fire Inspectors and
Prevention Specialists 62 70 8 13% 8 $37.39

North (Greater
Sacramento) Totals 2,646 2,826 181 7% 238 --

Source: Lightcast 2022.4, QCEW Employees, Non-QCEW Employees, and Self-Employed. https://lightcast.io/ 
G. Sac Living Wage:
$14.53/hr

https://lightcast.io/


Firefighting and Prevention Job Postings Analysis

618
Unique Online Postings

5:1
Posting Intensity

(Regional Avg: 4:1)

27 Days
Median Posting

Duration
(Regional Avg: 29 days)

Online job postings for four firefighting
and prevention occupations
Last three years (Mar 2020 – Feb 2023)
7-county North (Greater Sacramento)
area
Focus on non-staffing companies, but
includes recruiting organizations
Includes jobs at all levels (entry-level +)
Important to note: one job posting ≠ one
hire

Source: Lightcast Job Posting Analytics, March 2020 – February 2023. https://lightcast.io/  

Over the Last Three Years:

https://lightcast.io/












Thank You!

Ebony J. Benzing 
Research Manager

 
ebony.benzing@losrios.edu

916-563-3215

Visit our website for recent COE reporting
across the state: https://coeccc.net/

Related reports include:

•Entry-level Firefighting Careers in California

•Firefighting in Greater Sacramento

•Wildland Firefighting in Greater Sacramento

•EMTs and Paramedics in Greater 
Sacramento
•Public Safety Dispatchers in the NFN

•Forest Management and Protection in the 
Far North

mailto:ebony.benzing@losrios.edu
https://coeccc.net/
https://coeccc.net/
https://coeccc.net/california/2023/03/entry-level-firefighting-careers/
https://coeccc.net/california/2023/03/entry-level-firefighting-careers/
https://coeccc.net/greater-sacramento/2022/04/firefighting-occupations/
https://coeccc.net/greater-sacramento/2022/04/firefighting-occupations/
https://coeccc.net/greater-sacramento/2021/07/wildland-fire-training-in-the-greater-sacramento-region/
https://coeccc.net/greater-sacramento/2021/07/wildland-fire-training-in-the-greater-sacramento-region/
https://coeccc.net/greater-sacramento/2022/04/emergency-medical-technicians-and-paramedics-6/
https://coeccc.net/greater-sacramento/2022/04/emergency-medical-technicians-and-paramedics-6/
https://coeccc.net/greater-sacramento/2022/04/emergency-medical-technicians-and-paramedics-6/
https://coeccc.net/greater-sacramento/2022/04/emergency-medical-technicians-and-paramedics-6/
https://coeccc.net/far-north/2023/01/public-safety-dispatchers-2/
https://coeccc.net/far-north/2023/01/public-safety-dispatchers-2/
https://coeccc.net/far-north/2022/03/forest-management-and-protection/
https://coeccc.net/far-north/2022/03/forest-management-and-protection/
https://coeccc.net/far-north/2022/03/forest-management-and-protection/
https://coeccc.net/far-north/2022/03/forest-management-and-protection/


Take a 5 minute stretch break and join us for an exciting panel
discussion! 

Stretch Break 



Renee John, Valley Vision 
Director of Workforce Development

Panel Discussion



Industry Panel Discussion

Christopher
McCandless

US Forest Service
 District Fuels Specialist

 

Julie Rider
Cosumnes Fire
Department
 Fire Captain

 

Tim White
Sac Metro
Firefighter

Arianna Duran
CAL FIRE

Associate Governmental
Program Analyst

Lawrence Whang
Sacramento Fire

Department
Fire Captain



Program Offerings and College Partnerships

Cameron Whitfield 
Handshake

Richard Haas 
Cosumnes River College

Jason Hemler 
Sierra College 

Dale Vogelsang
Yuba College

 Ken Kwong 
American River College



Hiring Los Rios
Community
College Student
Cameron Whitfield, Internship Developer
Work Experience and Internship Program
Cosumnes River College



Handshake is the nation’s #1 college-to-
career network
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The goal is to help every student find a great job and build
the foundations of a meaningful career, no matter who they
are, where they’re from, or who they know.
 
 



Los Rios Data

Launched August 2020 with
26,600 currently activated
students(and growing)

Connected with 6,000
employers

Over 5,500 jobs currently
posted

Accounts are available for all
students - they just need to
login to activate!



Get students career-ready, all in one place!

Events & 
Career Fairs

Company 
Reviews

Career
Profile

Interviews 
& Info Chats

Employer 
Messaging

Employer 
Network

Virtual
Recruiting

Job
Postings

Peer-to-Peer
Messaging

On-Campus
Jobs
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Student
experience sneak
peek

Students login with single sign-on
Fill out their profile with their career
interests*
Browse recommended jobs and
events
Message directly with employers
Apply for jobs and get interviews
Get hired!

*Students are 5x more likely to be
contacted by an employer if their
profile is complete

 

 
Screenshots from the Handshake Mobile App



Creating a Handshake Account 

Create your User Account1.
https://app.joinhandshake.com/employer_registrations/new 

2. Join Existing Company or Create New One
You will need to be connected to your company profile on Handshake prior to taking any actions with
schools. Your company should pull up based on the domain of your email address, if it is already in
Handshake. 

3. Request to Connect with Schools
 Add Los Rios Community College District

4. Post Jobs & Events
After approval from Handshake, you can now post your job

https://app.joinhandshake.com/employer_registrations/new
https://app.joinhandshake.com/employer_registrations/new


YUBA COLLEGE
FIRE TECHNOLOGY
2022 - 2023 Update



Program Overview

Fire Academies Degree and Certificate 
Programs

Career Training and
Dual Enrollment



Degree Programs
45%

Fire Academies
38.1%

Career Training
16.9%

Students by Program Area 2019-2021



Fire Academies
Firefighter I

Firefighter II

Basic Wildland (FF1C)
Offered as a M-F academy in Fall
and Spring

Includes one with EMT 1 and one
without

Offered in Spring only after the
Firefighter I academy

Offered as a Friday - Sunday
academy in Fall and Spring







Degrees and Certificates

AS & Cert. In Fire Technology AS & Cert. In Fire Academy
Includes six FESCHE core classes plus  electives Includes Firefighter I academy plus electives



Career Training
Driver Operator

Company Officer

HAZMAT 
Offered as M-F courses in
Summer, Fall and Spring

SFM courses and prerequisites
offered Fall and Spring 

Offered in a hybrid format

FRO/Decon and HMIC offered in Fall
and Spring



Dual Enrollment

Two cohorts across two school
districts

Instructor travels to their campus

First year focusses on Core Classes

New format will include two courses
designed fort dual enrollment
students





Changes for 2023-24
Firefighter 1 Academy

Career Advancement Courses

Dual Enrollment Courses

Will continue without EMT included.  Discussions ongoing with
advisory group regarding FFII

Driver Operator and Company Officer courses will continue

Designed two new courses designed for high school students
Intro to Public Safety Careers and Introduction to Dispatch



Questions?



For more information, please contact: 

Gustavo Garcia, Project Associate, Valley Vision
gustavo.garcia@valleyvision.org

Hilary Tellesen, Project Leader, Valley Vision
hilary.tellesen@valleyvision.org

Renee John, Director of Workforce Development, Valley Vision
renee.john@valleyvision.org

Thank you for joining!

 


