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Housekeeping

Enable your video camera
(optional)

Please stay on % unless you are
called on to ask a question

Submit all questions and
commentary using the chat
function

This meeting will be recorded
and will be provided as part of
the post-meeting materials

Bathroom is located just outside
the event space doors
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Welcome and Introduction

Cailtin Blockus Liz Rlilkenny

Valley Vision Valley Vision
21st Century Workforce Project Manager 21st Century Workforce Project Coordinator
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CONSTRUCTION, TRADES, AND UTILITIES ADVISORY

Welcome and Introduction

April Vera

Los Rios Community College District

Director of Employer Partnerships - Energy,
Construction and Utilities
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CONSTRUCTION, TRADES, AND UTILITIES ADVISORY

Agenda

1:00 Welcome and Introduction

1:10 Labor Market and Trend
Analysis

1:40 Guest Speaker
2:00 Panel Discussion

2:50 Conclusion and Next Steps

Optional Networking Opportunity

3:00 American River College CTE
Facility Tour
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Thank You To Our Sponsors

R 1 OS RIOS California C-c
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CONSTRUCTION, TRADES, AND UTILITIES ADVISORY

Labor Market & Trend Analysis

Ebony Benzing

Centers of Excellence for Labor Market
Research

Director
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Greater Sacramento’s
Energy, Construction &
Utilities Sector

Ebony J. Benzing, Director

North (Greater Sacramento)
Center of Excellence for Labor Market Research

Friday, February 6, 2026




Presentation Overview

« About COE

» Sector Highlights

» Top Occupations

» JOb Postings

» Postsecondary Educational Training
« Conclusion




The Centers of Excellence for Labor Market
Research

Region Regional Director

Ebony J. Benzing (North)
Sara Phillips (Far North)

Morth Far North

Bay Area Marcela Retes
Central Valley/Motherlode Patricia Salinas
South Central Coast Jacob Poore
Los Angeles Luke Meyers
Orange County Jesse Crete
m:l Inland Empire/Desert Shannon Moran
— e San Diego/Imperial Tina Ngo Bartel
Statewide Laura Coleman
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Our Research Focus

We Use Data From...

Education &
Training
Hequirements

What is the job outlook
for students?

Which jobs pay a living
wage?

What skills and

credentials are needed?

Credentials
Where are there

opportunities for career
mobility?

And others.

To Answer Questions Like...

And Support...

Invest in new and
relevant programs

h Review and modify
q existing programs

B B - -

it ‘@ labor market needs

Support applications
$ for grants and other

funds

"@@ Assessing regional

-
b
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Sector Overview
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Greater Sacramento’s Energy,
Construction & Utilities Sector

« 75 distinct industries
119,000 f;% » 7 subsectors
of Greater « Construction of Buildings
i<asons Sacramento Jobs + Hardware, and Plumbing and Heating
Equipment and Supplies Merchant
Wholesalers
+6300 5% « Heavy and Civil Engineering
New Jobs by 5-Yr Projected Construction
2029 Job Growth « Qil, Gas Extraction, and Mining
« Professional, Scientific, and Technical
Services Related to ECU
$103,000 8700 « Specialty Trade Contractors
Average Earnings = T « Utilities
per Job
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Greater Sacramento ECU Sector Employment
2014-2029

120,000

MO0 1066
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Greater Sacramento ECU Employment by Subsector
2024-2029

B 5%
+ 1223 jobs
25,703
24580 L0 * 0%
e
B (4%) 21% 'Ia}%%
- 13 jobs + 1208 jobs i o %) eSS 1667
PERELRER , Lt
P Bt e
Odl, Cot Extraction, and Ll Conptruction of Moy and Chil Hardware, and Profetdbonal, Sclentific,
Minkng Bulldings Engineoring Plumbing and Heating  and Technical Services
Canttmsction Equipment and Supplies Related to ECU
Marchant YWholotalors
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Largest ECU Occupational Groups

Most Jobs by Group

Share of 2024 Jobs

e Occupation 2024 Jobs | % Total Jobs
Oporations, 6% in Sector in Sector

insLallatom,
Mainlenanos,

and Repair, b

Carpenters

Construction Managers

MErSgement Office Clerks, General
B
Heating, Air Conditioning, and
Refrigeration Mechanics and
Installers

CONATIUCT M

arvd Extractson, Cost Estimators
LEN

Civil Engineers

e serpes. . €C

12,217

4,663

3,268

3175

1.506

2,063

CEMTER OF EXCELRENCE

PR LARER BARENT ERATAEE =

12217

4,663

3,268

3075

1,506

2,063



ECU Workforce Demographics

Race & Ethnicity

% 2% 3% 5%
—_— L -
Umnder 19 T2

Age

ﬁ.ﬂﬂ&ﬁﬂ
& 5% I I
o
o 2554

B LCW Sectar WAl Se<tait

P L

e ik

T
|

5.

ECL Soc1od

Cender

m Male @ Fomale

White [non-Hispanic)

Hipang of LT |6y rao)

Aglan [noneMHispanic)

Pilse ks o Afvstan Armsnican [non-Mepanic)

T of Wi o BaCet [Adn-HiIspanic)

ArmspreCan indan of Alatha Halne (Ron-
M parii)

Matred Mawaean of Olher Pacife Itlander |non-
MHinpansl]

m ECU Sector

S
P

L
L%

3%
T

o
X
*

i3

%
I

B Al Sectloes

R Y o 3

CEMTER OF EXCELLENCE
Pl | AR S&EEET &R




Top Occupations




Construction
Only

Top Middle-Skill Occupations

Occupation 2024 Jobs 5-¥r Entry- Occupation 2024 Jobs Entry-
Annual Level Level
Openings Earnings Earnings

Carpenters(a) 13,295 1,106 L2560 Clazhers (&) 7a 73 S27.29
First-Line Superisors of
Construction Trades and Extraction 13,295 Ba5 $35.4] Structural Iron and Steel Workers (A) 529 51 24T
Waorkers
Electricians (&) 7315 863 $2717 Brickmasons and Blockmasons (A) 28 52 S22
Plumbers, Pipefitters, and Reinforcing Iron and Rebar Workers
Steamitiers (4] 4176 423 £2370 (A) 154 13 $2272
Cperating Engineers and Othar _
Construction Equipment Operators 3,625 350 $£32.01 Pile Driver Qperators (A) 99 % $£39.06
[4)
Construction and Building Insulation Werkers, Mechanical o] 10 $27.13
INSpactors 1,281 148 23539 ical [A)
Sheet Metal Workers (&) T2 75 £27 .42 Bollermakers (A) 48 5 $41.49

CC
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Installation,
Maintenance & Repair

Top Middle-Skill Occupations

Occupation % of Jobs in 2024 Jobs All | 2024-2029 % 5-¥r Entry-
ECU Sector Sectors Change Annual Level
Openings Earnings
Heating, Air Conditioning, and Refrigeration Mechanics and Installars 0% L. a%
Electrical Power-Line Instalbers and Repaimrers. T 1,080 14% 1% %38.06
Solar Photovoltaic Installers &% 876 3% 150 2408
Telecommunications Line Installers and Repainers RO Te 3% Th L3013
Contrad and Valve Installars and Repainers, Except Mechanical Door S5% S0 LFk LY} $37.42
Electrical and Electronics Repairers, Powerhouse, Substation, and Relay 8% 259 T 24792
Mechanical Door Repairers T 266 5% 25 52363
Elevator and Escalator Installers and Repairgrs B2e% 182 6% 18 5332
Milbwrights [A) 0% 153 A% 15 $28.81
Wind Turbine Senace Technicians B5% Ta 5% [ o5 02
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Below Middle Skill
OR
Earnings below Living

Other Key Occupations Wage

Occupation % of Jobs in 2024 Jobs All | 2024-2029 % 5-¥r Entry-

ECU Sector Sectors Change Annual Level
Openings Earnings

Construction Laborers (A" N 11,451 5% (A1 $2065
Panlors, Condtruction and Mainténance (B) 1% dy iy 2 0% &07 £20.40
Drywall and Coding Tike Inctaliers (B) N 2,904 % 228 $2792
Coment Masons and Concrete Finishers (B) DL, 2804 I 227 £23185
Rooters (6) WK, 2272 &4, 205 $26.66
Tile and Stone Setters (B) T, B2 1% T3 1997
Plasterers and Stucco Masons (B) Sy, 750 4, 54 $2323
Floos Layers, Excopt Carpet, Wood, and Hard Tiles (B) B 652 4o, 53 $IL89
mmmmm Blockrmasons, Stonemasons, and Tile and Morble OB 432 2% 52 $22 9
Fence Erectors (B) D% 195 % 13 $20.65
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Job Postings Analysis

line advertisements, February 2025-January 2026

+ Exc udES staffing companies
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Online ECU Job Postings

12,749

Unique
Postings

1,779

Companies

N C{ o

Unigque Postings by Subsector

Profewsianal, Sciontidic, and Tochnical Servicos Rolatod
e ECU

'!';H-IEI-I'.Iul-"l'l' Trada Confractors

Construciion af Buildewps

Heawy and Cral Erginaaring Conatrucion

LIEINE g

Harchaare, and Plumibing and HeMang Equipmant and
Suppies Merchant Whaletslors

el Cas Extraction, ard Mining
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Online ECU Job Postings

12,749

Unigque
Postings

1,779

Companies

Unique Postings by Subsector

Frodossionil, Sesontific, and Tochaid ol Sovvecos Balatod
ko ECU

Specialty Trade Contractorns

Construchan of HLIIlI!lIﬂ“"-.

Hoavy & Civil Engerering Construcisan

LILINE g

Hardware, sl lumbendg and Heaking Eaguipmiaat and
Supilies Merchant Wholesalors

Chl, Gaas Extractean, and Mining
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Top 10 Companies

Architectural & Heavy and Civil

Specialty Trade Construction of
E“s?:::i:::n Contractors Buildings g::::::;ﬂ
- AECOM * Sunrun « Swinerton Builders * MasTec * PGAE
- Stantec « ABM Industries « John Stewart * V3 Electric « SMUD
- Jacobs Solutions * Challenge Works Company + Luster National * Public Utilities
+ HDR * Royal Electric * Hensel Phelps « County Of Yolo Commission
- Amentum Company + Clark Pacific » Apex Site Solutions + Novuss Home
- Brightview * Rex Moore Croup « EMCOR Group « CableCom » California
+ WSP Global « Mark lii « Lennar « Victor Department Of
. Vistra Group Construction + Sierra Pacific + Teichert Water Resources
. CDM Smith * Pre Heme & Comfort Construction * Freedom Forever
. Dodge * Department Of * WinnCompanies Company + Liberty Utilities
Construction Housing And * Fluor * Forgen * Lgcy Power
Network Sl * Deacon * Fibertel + UGI
Development Construction » DTE Energy
« DaBella
« Luxury Bath
Technologies
Pacific Coast

CENTER OF ERCELRENCE
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Top 10 Occupations

Architectural &

Enginesring Services

« Project Managermant
Specialists

*Electrical Engingers

= Architectural and
Erngineering Managers

«Construction and Building
InSpectorns

sArchitectural and Civl
Drafters

=Mechankcal Englneers

«Computer Oocupations,
All Other

sGeosciantists, Except
Hydralegists and
Ceographers

Specialty Trade

Contractors

+Project Management
Specialists

s Heating, Air Conditioning,
and Refrigeration
Mechanics and Installers

-Construction Managers

= Roofers

=Shles Representalives,

Wholesale and
Manufacturing, Technical

and Scientific Products
+Elgctricians
sFHumbers, Pipefitters, and
Stearnfitters.
=Maintenance and Repair
Warkers, General
+Sales Represantatives,

Whalecale and
Manufacturing, Except

Technical and Scientific
Froducts
«CUSTOITHET Sernice

Representatives

Construction of Buildings

+Project Managemant
Specialists

sMaintanancg and Rapair
‘Workers, General

«Cost Estimators

+Proparty, Real Estate, and
Comimiuanity ASSociation

Hanﬁ

L

«Carpenters
=Construction Laborers
«Production, Planning, and
Expediting Cherks
«Secrataries and
Agdrinistrative AsSiStants,

Except Legal, Medical, and
Executive

Heavy and Ciwil

Engineering Construction

sraject Managermnt
Specialists

+Sales Represantatives,
Wholesale and
Manufacturnng, Technical
and Scientific Products

«Occupational Health and
safery Specialsts
«Construction Laborers

= Cost Estirmatorns

+First-Line Suparvisors of
Constrection Trades and
Extraction Workers

sLaborers and Fredght,
Stock, and MMaterial
Mowers, Hand

=Landscaping and
Groundskeaeping Warkers

«Prgject Managerment
Specialists

s Electrical Enginears

«Civil Engineers

» Compiuter Oocupations,
All Othar

+Sales Reprasentalivgs,
Wholesale and
Manufacturing, Technical
and Scientific Products

= Managers, All Other

= ElgCtriciins

-Construction Managers

* Buyers and Purchasing
Agents

« Mlant and System
Operators, All Other

CENTER OF CECILLENCE



Top 10 Specialized Skills

Architectural &

Engineering Services

« Business
Development

« Civil Engineenng

« Construction
Management

= AutoCAD

= Marketing

= Good Drving Record

= Autodesk Revit

= Wastewater

Construction of
Buildings

Specialty Trade
Contractors

- Construction - Construction

« Project * Project
Management Management

+ HVAC - Subcontracting

« Lifting Ability « Construction

« Good Driving Record Managemant

. « Change Orders

« Plumbing « Marketing

- Warehousing * Accounting

« Roofing  Project Schedules

- Accounting * Submittals

(Construction)
« Carpentry

Heavy and Civil
Engineering
Construction

- Construction
* Project
Management

= Construction
Management

» Good Driving Record
- Telecommunications
« Auditing

« Continuous
Improvement
Process

« Hand Tools

* Change Orders

« Finance

» Elactric Power
Distribution

« Asset Management

« Accounting

* Process
Improvement

« Contract
Management

« Data Analysis
» Procurgment

CEMTER OF EXCELLENCE
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Most Desired Transferable Skills
Across All Subsectors

Communication Management Leadership Problem Solving

Detail Oriented Coordinating Operations




Community College
Programs & Supply
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ot e ot oottt scmarc oo Lo s conrotycote

A&DT: Basiiching Inforsmat ion Drinking YWater snd Wallewator
; l “ rodeling (BIM) Water \Wattowater Managoerment Asrchitectural’ Structural Design Construction Fundamentals e
ADT: intorior Building
Carpantor Apprentscothip s CAD Tochnology Construction Managemant
Detign Technolog Archaecture Architectural \OMMeing Desion Technolog Drafting and Engineering
¥ Tocholady . Tec Support: Architecturad'Cial

Mechanical (HYACPiping
Flurmibieng Systbems)

Elecirical Apprenticetship Construction Msc handcal Systoms Technician

Comatructson Managoement kachanical: Electrical
Elirvatid Aprefili il Technology Technolegy
Huarchwaood Flooe Layer - Builldings
ApprenisDethip

Irgulat o ApDedeatethap Solar Inttalkbre

Broarewvor loprs Appeenitioeshap

kil 3 T alounepl M Sk
Alpd eris oihup
Cifice Modular Sysiems
Apprentsothip
Prip D v A amLic oL

Flumberyfapefitiens
Apprentsoeship
Rertriges ation Service Technician
Apprentsoeship

Feradential'Commaercial
Ebctrician Traines

W affold Eredtor Appeenixeship

Sheiet MELA Appr erlic et

Sheped Mot sl Sernce Techmifian
Apprentsethip

Sharugeer

marir CLOC0 Datatist ared (O m

DrywalllLathing Apprentcethip Bubding Inspection Techndlogy
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Average Annual Community College Awards

Carpentry | 3,
Drywall and Insulation e 199
Emvironmental Control Technology 1IN 4
Plumbing, Pipefitting and Steamfitting I 50
Electrical N 36
Civil and Construction Management Technology 1 21
Drafting Technology I 21

Architecture and Architectural Technology I 19 Creater Sacramento

Construction Crafts Technology I 16 Community Colleges
Architectural Drafting B 15 conferred an average

of 757 awards in
related programs over

Water and Wastewater Technology B 4 the last three years.

Mill arnd Cabinet Waork B &

Construction Inspection B 4
Electro-Mechanical Technology 1 3

Painting, Decorating, and Flooring | 1

CENMTER OF EXCELLINGE
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Thank You!

Ebony J. Benzing, Director

North (Greater Sacramento) Center of
Excellence for Labor Market Research

Visit Our Website:

Related Resources
Apprenticeships in the NFN:

Priority Jobs and Programs in Greater Sacramento
hitpsdicoecccnet/greater-

Program Recommaendations
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Data Sources & Notes

+ Traditional labor market information data is sourced from Lightcast, a labor market analytics firm_ Lightcast's
cccupational employment data are based on final Lightcast industry data and final Lightcast staffing patterns.
Wage estimates are based on Occupational Employment Statistics (QCEW and non-QCEW employee classes of
worker) and the American Community Survey (self-employed and extended proprietors). For more information,

see :

« The Bureau of Labor Statistics (BLS) provides information about education and training requirements for

hundreds of occupations. BL5S uses a system to assign categories for entry-level education, work experience in a

related occupation, and typical on-the-job training to each occupation for which BLS publishes projections data.
For more information, visit mmwm&mﬁmmmmﬂmﬂum&m

+ The CCCCO Management Information Systems (MIS) Data Mart provides information about students, courses,
student services, outcomes, and faculty and staff. For more information, visit httpsy//datamart.cccco.edu.

+ The Chancellor's Office Curriculum Inventory System (COCI) collects data on courses and programs offered by
the California Community Colleges. For more information, visit https.//coci2 ccctechcenter.org/,

+ The National Center for Education Statistics (NCES) Integrated Postsecondary Education Data System (IPEDS)
collects data from providers of postsecondary education, including the number of postsecondary awards earned

tcnmplminns!. For more information, visit hitpsi/nces ed.govl/ipeds/use-the-data/survey-

* The CCCCOER er{T:Jy, Construction, and Utilities sector consists of 83 distinct industry codes,; for a full list of
iIndustry codes, please contact the COE.

CENTER OF EXCELLENCE
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Detailed Industry Data
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Middle-Skill Job Outlook

S0C Description 2024 Jobs in Share of Jebs in ECU 2024 Jobs 2024 - 2023 % Avg, Annual Pet, 28 Howurly
ECU Sector Change Cpenings Earnings
47-2031 Carpenteds 12 217 092 5% 13,285 1% 1,106 S25 60
47-1011 Fest-Ling Superasors of Construction &, 084 82% 13,2585 6% GB95 a5 .41
Trades and Extracton Workens
47-2111 Elechncians. 6441 85 % 7,238 13% 863 8277
47-2152 Plumbers, Pipefitters, and Steambbiers 3,757 0% 4 176 % 421 243, 70
472073 Operabing Enpinesrs and Olher & 083 37 % 4 825 [i. 3600 S32 01
Consirecisan Edqu Opiralans
47-4011 Consiructon and Bulding Inspectors i J2% 1,281 4% 144 23530
47-2211 Sheet Metal Workers ard T9% [y 6% i 20 42
472127 Glarsers BE3 2% 15 a9 ra S27.20
47-2221 Structural Iron and Steel Workers b 04 5% 20 5% 51 927 4T
47-2021 Bnckmasans and Blockmasons S 965 a8 2% Bl 2id 81
472171 Renforcing [on and Rebar VW orkers 1540 - T 104 37 13 S22.72
47-2072 Pie Driver Ors Hos H S5 2% 9 s 06
47-2132 Insulation Workers, Mechanical i) 3% S5 S5 10 22713
47-2011 4 e 4 e 14
Sourtd’ Lightoadt 20054, OOEW, Momn-CHCEW, arsd Sall-dm phryed
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CONSTRUCTION, TRADES, AND UTILITIES ADVISORY

Guest Speaker

Hannah Tschudin

Sacramento Area Council of Governments
(SACOQG)

Planner

¥
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Green Means GO

CONSTRUCTION TRADES AND UTILITIES ADVISORY COMMITTEE




Sacramento

Metropolitan |
Planning Area ‘“
— SACOG Planning Area

City Boundaries
= County Boundaries
B Rivers/Lokes



Program Origins
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Key Factors Contributing to 19% GHG Reduction

MTP/SCS

i TROPOL I TAM TRANSOR TAT N PLAN
SUSTAINAN F DOM=L NITIES STRATTGY

2B 375 GHE Reduction per Capita

1%

16%

14%

1%

1 0%

8%

Incroased Transit, Bke, Walk Trips

Local EV
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Incraasa i Auto Lost
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Land Use
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Here’s some of the reasons why

Water/sewer

upgrades needed




What is Green Means Go?

Infill More New HDUSing in Infill Job Growth
Generally Areas with Emphasis on

Product Type Diversity
and Affordability

Breath New Life Green Zone

into Disinvested Infrastructure Revitalization
Corridors Investment
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SUPPORT FOR GREEN MEANS GO

Statewide Organizations
* California Alliance for Jobs

* California State Council of Laborers

Local Organizations
¥ Mercy Housing ® Sacramento Association of Realtors ® Sierra's Building & Construction Trades
* Morth State Building Industry Association ® Sacramento Black Chamber of Commerce Council
* Power Inn Alliance * Sacramento Hispanic Chamber of Commerce * Valley Vision
* Placer County Transportation Planning Agency * sacramento Metropolitan Chamber of Commerce  WALKSacramento
* Sacramento Asian Pacific Chamber of Commerce * South Lake Tahoe Association of Realtors * Yolo County Association of Realtors
i n
IET:':: Jurisdictions —— —
* Auburn * Placerville o A Dorado County
* Placer County
* Citrus Heights * Rancho Cordova ® carr
8 & amento County
Colfax Rocklin * Sutter County T—
* Davis ® Roseville * Yolo County /- N
* Elk Grove * Sacramento * Yuba Count f Rﬁ’%
* Folsom * West Sacramento ' [ \
* Galt * wWheatland |
* Isleton * Winters \ J
* Lincoln * Woodland \ f
* Live Oak * Yuba City N /
L

Loomis S



SUCCESSFULLY SECURED OVER $60 MILLION IN FUNDING

SGC Early
Activation:
$3.2 Million

RCN: $22.5
Million




Five Years of Green Means Go



Completed Housing Permits
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Completed Housing Permits
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Completed Attached Housing Permits
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Completed Attached Housing Permits 20-35 Average Annual
In 2025 Blueprint
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Completed ADUs Proportion of Completed
Permits by Product Type
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Completed Permits in Green Zones
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Completed Permits in Green Zones 20-35 Average Annual
in 2025 Blueprint
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Barriers to Infill and Corridor Revitalization
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= Unknown sewer and water
upgrades needs

* Lack of complete streets.
sidewalks, bike lanes,
streetscaping, etc.

« Safety issues

« Visibility and/or
wayfinding: getting people
off the highway for some
smaller corndors

* Complex or lengthy permit
J approval processes

« foning density limits

+ Zoning form requirements
[like setbacks]

* Minimum parking
requirements

+ Requirements for housing
to be vertical mixed use

« CEQA procass

* ADA retrofits « CEQA litigation risk
* Electrical capacity and * Building codes
upgrades + Code enforcement

* Multiple agency review
with conflicting policies

+ Cost of land

* Cost of construction

+ Lack of comps for
appralsals

* Impact fees

+ Brownfield or othar site
clean up

* Redevelopment financing

« Affordable housing
financing

* Investment capital imited
in transitioning markets

* Lack of incantives or
mismatch betwaen
incentives neaded and
offered

* Landowners holding land
for low taxes [Prop 13]

« NIMBY or Community
angagament

* Lack of champions at all
levels of governmaent

* Carridor parception
[safaty, sanse of place]

* Balance batwean
historical roots and
economic development

* Changing ratail habits

= Achievable rents not
compatible with high
construction costs

* Lack of place making
strategies/priorities

* Projected rents ana lower
than other, more desirable
argas

= Higher density, mixed-use,
redevelopmant are part of
a specialty niche in
developmeant industry

* Housing costs rising faster
than incomes

* Absentee landlords

* Property or business
owner disengagement

* Public/private
partnarships are
complicated and take time

* Checkerboard ownarship /
land assambly issuas

= Catalyst projects too risky



What is Green Means Go?

New Housing in Infill
Areas with Emphasis on

Product Type Diversity
and Affordability

Policy Reform Targeted
Technical Assistance Investments
Planning
Funding




CONSTRUCTION, TRADES, AND UTILITIES ADVISORY

Industry Panel Discussion

5 L
B

Samantha Rhonda John | Tony
Blackwood Adams Godinez Hershey Hernandez

Sacramento California Teichert Villara Building U.A. Local 447 Nor Cal Carpenters
Municipal Utility Department of Water Systems Plumbers & Union Training
District (SMUD) Resources Pipefitters
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CONSTRUCTION, TRADES, AND UTILITIES ADVISORY

Connecting to Handshake
at Los Rios
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CONSTRUCTION, TRADES, AND UTILITIES ADVISORY

Introducing Handshake
at Los Rios Community
College District

Handshake is a modern platform designed
to connect employers with student talent
across the Los Rios Community College
District, comprising American River,
Cosumnes River, Folsom Lake, and
Sacramento City Colleges. Handshake
provides a pathway to a diverse, skilled,
and eager workforce ready for internships,
apprenticeships, part-time, and full-time
roles.
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CONSTRUCTION, TRADES, AND UTILITIES ADVISORY

Unlock Opportunities with Handshake

Post Jobs &
Internships

Efficiently post jobs and
internships with a
seamless process.
Schedule start and end
dates, track applicants,
and manage hiring all in
one place. Reach over
70,000 students
districtwide.

Engage
Directly with
Students

Search for candidates by
major, skills, and
interests. Message
students directly to
promote opportunities
and encourage them to
apply. Connect with your
future workforce.

Attend
Career Fairs

Meet students at in-
person and virtual
career fairs. Offer
employer information
sessions to highlight
your organization and
career pathways. Take
part in on-campus hiring
events and panels.

Build Your
Brand

Customize your
Handshake profile with
your logo, company
description, and
testimonials. Gain
visibility as an employer
of choice for early talent
in the public sector and
beyond.
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CONSTRUCTION, TRADES, AND UTILITIES ADVISORY

Join a Thriving Network &
Get Started

Growing Network

Join 6,000+ employers and 34 California Department
agencies already using Handshake, including the California
Department of Justice and the California Department of
Motor Vehicles. Be among the leading recruiters.

Simple Steps

Visit joinhandshake.com and select “Employers.” Search
for Los Rios Community College District and connect.
Post your opportunities and start hiring! It's
straightforward.

Personalized Assistance

Need support? Contact the Career Center or Work
Experience and Internship Program (WEXP) office at any
Los Rios college for personalized assistance. Benefit
from personalized guidance.
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Contact Us

For more information, please contact:

Liz Kilkenny, Project Coordinator, Valley Vision
liz.kilkenny@valleyvision.org

Caitlin Blockus, Project Manager, Valley Vision
Caitlin.Blockus@valleyvision.org
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